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Summary 

 

In the period of transformations, after Lithuania has entered market economy, the 

differences in economical and social development of the regions became obvious; therefore the 

need to form and systematically plan regional development arose.  

The variations in climate conditions in our country have impact on different conditions of 

agricultural business, specialization of farms, and demographic situation of countryside in different 

regions. The regional differences in level and structure of development resources of agriculture 

determine the necessity of regional politics of agriculture and importance of regional specialization, 

the aim of which is to promote reorganization and modernization of farms, reduce unemployment in 

the regions with the highest level of unemployment, develop the most undeveloped rural regions by 

reorganizing and restructuring their economy, reforming the production of agriculture, 

manufacturing and the structures of marketing by promoting new businesses and the creation of 

new services and also by attracting foreign investments, first of all from European Union, to 

Lithuanian agriculture.  
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Abstract 

The theoretical part of the article presents the definition of workplace bullying and the 

contextual analysis of the prevalence of workplace bullying. The empirical part focuses on presence 

of isolation and transition to phase of restraint from potential opportunities for growth and 

development, presence of toxic leadership style, presence of intense trauma, etc. Six general themes 

revealed by the participants are identified on the empirical basis. Finally, authors present integration 

of results and comparisons with literature findings  

Paper type: Viewpoint 
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Annotation 

The article discusses strategic models and emphasizes the most appropriate A. Poonôs 

strategic model for tourism. This model includes 4 basic principles in the process of tourism activity 

strategy formation. Later, Lithuania tourism strategy formation at various levels is presented (state 

level, regional level, and institutional level). In order to ensure efficient Lithuania tourism strategy 

formation at various levels and their coordination, it is important to use a suggested tourism strategy 

formation model and control scheme as well. It is recommended to use a double-year control to 

ensure effective implementation of Lithuania Tourism Strategy, strategic level compatibility and 

effective control of this process. 
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Abstract 

 

Although vocational training for the unemployed has undergone considerable changes in 

Lithuania in the last decade, some issues have not received due attention. The issue of professional 

training for the unemployed at the institution of higher education has not been investigated. What 

are the guiding strategic principles for the professional training of the unemployed at the institution 

of higher university education? 
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